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ployees, addressing them as total
persons, rather than just as
workers. This extended role of
HRD seeks to help couples achieve
a better marital relationship and
improve their functioning as

r

parents, because this was found to
put the workers in a more positive
frame of mind when they came to
work, Ms Madhok said.

IPCL took this siep because it I

feltthat in thechangedcompetitivei

environment, the desired amount, I

of synergy could not be attained for I
achieving the competitive edge
needed today without integrating. jthe family with the company's
goals. .

"We do not hire just a pair of
hands but the whole family. Hence,
the right inputs have to be given
not just to the employees, but also'

the families," Mr C. S, Patel, ex- Iecutive director of the gas cracker
Icomplex told The Times of India,
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